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Mid West-Gascoyne 
Artist: Bonnie Ingram 
Artist Country: Badimia/Yamatji
Located on the perimeter of the world’s largest sea-grass 
bed are the vast mangrove colonies of the Shark Bay World 
Heritage Area, nurseries to innumerable marine species. 
Stretching from north of Kalbarri up to the town of Carnarvon, 
we can imagine listening to the whispers of thousands upon 
thousands of tiny animals who in time become part of a 
traditionally rich fishery still feeding us today. The bush seed 
motif has been translated by Bonni into a marine context by 
using the colour palette of the pristine waters of Sharks Bay. 
The concentric circles mean ‘water’ and they are at the centre 
of the artwork and its story of the place with the world’s oldest 
life forms (stromatolites) and oldest culture.
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WA Police Force Strategic 
Direction and Commitments

WA Police Force Pillars
The WA Police Force responds to the community under 
the following policing pillars:
•	 Enforce the Law – Enforce the laws in our communities 

and on our roads.
•	 Prevent Crime – Collaborate with partners to prevent 

crime and protect the community.
•	 Manage and Coordinate Emergencies – Coordinate 

multi-agency approaches to manage emergencies.
The Reconciliation Australia’s reconciliation framework 
promotes and facilitates reconciliation by building 
relationships, respect and trust between the wider Australian 
community and Aboriginal and Torres Strait Islander peoples. 
The framework embodies our ethos of providing trusted 
and valued policing for WA and together, we can create 
an exceptional Police Force by:
•	 Trusting and empowering our people;
•	 Caring, understanding and respecting all;
•	 Protecting the vulnerable; and
•	 Being ready and capable to serve.

WA Police Force Values
•	 Duty – Uphold our duty to our community, building 

confidence and trust.
•	 Teamwork – Promote teamwork and value the 

contribution of all.
•	 Integrity – Demonstrate integrity at all times across 

the organisation and our community.
•	 Care – Act with care, recognising the impact we have 

on others.





Action Action & Deliverables Timeline Responsibility
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Action Deliverables Timeline Responsibility

1.	 Improve employment 
outcomes for Aboriginal 
and Torres Strait Islander 
recruitment, retention 
and professional 
development.

•	 Develop a business case for Aboriginal and 
Torres Strait Islander employment within our 
organisation.

•	 Build understanding of current Aboriginal and 
Torres Strait Islander staffing to inform future 
employment and professional development 
opportunities.

•	 Review current strategies and amend as 
required.

•	 Review Aboriginal staffing levels bi-annually.
•	 Increase the percentage of Aboriginal staff in 

the agency.

June 2020 •	 AC Professional 
Development

•	 Director Human 
Resources

•	 Aboriginal Affairs Division

2.	 Develop culturally 
appropriate policies and 
guidelines to address 
culturally diverse needs 
of employees and future 
Aboriginal applicants.

•	 Policy developed and implementation plan. May 2020 •	 AC Professional 
Development

•	 Director Human 
Resources

•	 Aboriginal Affairs Division

3.	 Provision of on-the-job 
support for existing 
Aboriginal employees.

•	 Development of a Mentoring Program for 
Aboriginal employees.

•	 Increase percentage of participants in the 
Aboriginal Employee Network through 
meetings and Yammer.

December 
2019

•	 AC Professional 
Development

•	 Aboriginal Affairs Division
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