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Ms Janet Reah 
Secretary 
Australian Nursing Federation, Industrial Union of Workers Perth 

Without Prejudice 

 

Dear Ms Reah 

NEGOTIATIONS FOR THE REPLACEMENT WA HEALTH SYSTEM – 
AUSTRALIAN NURSING FEDERATION – REGISTERED NURSES, MIDWIVES, 
ENROLLED (MENTAL HEALTH) AND ENROLLED (MOTHERCRAFT) NURSES – 
INDUSTRIAL AGREEMENT 2020 

Further to the ongoing negotiations between the parties, I write to confirm the terms of 
the offer for the replacement WA Health System – Australian Nursing Federation – 
Registered Nurses, Midwives, Enrolled (Mental Health) and Enrolled (Mothercraft) 
Nurses Industrial Agreement 2020 (Agreement). 

Nurse/midwife to patient ratios 
Consistent with offers made to date, the Department of Health (Department) as the 
System Manager is committed to introducing nurse/midwife to patient ratios via a 
phased approach over two years. This commitment is reflected in detail 
at ATTACHMENT B12.   

Further and in direct response to the Australian Nursing Federation, Industrial 
Union of Workers Perth (ANF’s) feedback, ATTACHMENT B13 confirms the 
interim measure to support the management of workload grievances prior 
to the implementation of the WA Health Ratio Model.   

Consistent with the Public Sector Wages Policy Statement 2022, the remaining terms 
of the offer are as follows: 

1. A term of two years, commencing on and from registration and expiring on
11 October 2024.

2. Wage increases as set out in ATTACHMENT A of:

(a) $60 per week, or 3.0% per annum, whichever is greater, effective on and
from 12 October 2022; and

(b) $60 per week, or 3.0% per annum, whichever is greater, effective on and
from 12 October 2023.

3. Wage increases will be applied on a pro rata basis for part time and casual
employees and will not be provided to employees who leave their employment
prior to the replacement Agreement being registered in the Western Australian
Industrial Relations Commission (Commission).
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4. A one-off cost of living payment of $3,000 will be paid to employees engaged
under the replacement Agreement as soon as reasonably practicable following
lodgement of the Agreement for registration in the Commission, as follows:

(a) Part time employees - payable on a pro rata basis.

(b) Casual employees – pro-rated according to an employee’s average Full
Time Equivalent (FTE) status over the 12 months preceding the date of
payment, or length of service, whichever is shorter.

(c) Payable to all employees engaged under the Agreement on the date the
payment is made and will not be paid to any employee who is terminated
or commences after the date of payment.

5. Allowances prescribed under the current Agreement will be adjusted in
accordance with existing methodologies.

6. Agreement to the amendments in ATTACHMENT B, including the application
of the proposed draft clauses at ATTACHMENTS B1 – B13, which will take effect
on and from the date the replacement Agreement is registered by the
Commission.

7. Administrative and technical drafting amendments as agreed between the parties
and approved by Government Sector Labour Relations.

8. Finalisation of drafting and lodgement in the Commission as soon as possible
after in-principle agreement is reached.

This offer is to be read as a package in its entirety and is conditional on in- 
principle agreement being provided in writing by 4pm, Tuesday 22 
November 2022. If in- principle agreement is not reached by this date, the terms 
of this offer  will lapse. 

This offer is conditional on the ANF making no further claims, and canceling all 
industrial action including escalations planned for 16 November 2022 onwards.   

Should you require any further information, please contact me on  or 
. 

Yours sincerely 

 
A/DIRECTOR 
SYSTEM-WIDE INDUSTRIAL RELATIONS 
15 November 2022 

Att A: Salaries and Classifications 
Att B: Proposed amendments and draft clauses 




















































